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ITAP 17 9 1 4 7 2 3
TRM 19 21 1 21 6 7 10 5 4 1 1 4 8 2 4
Premium course 4 11 4 20 1 3 1
Talent Mobility 6 13 14 2 2 2 2 - 1 5
Pre-TM 23 24 1 3 1 1 17 3 3 3 a4 4 7 8
Reinventing 6 1 1 3 3 1 5 2 1 4 1
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ITAP 9 3 1,923,350 - - - - - - 2 1,027,700 - - 4 2,679,251
TRM 19 9 1,045,000 3 284,000 - - 5 534,000 1 125,000 1 125,000 - -
Premium course q 1 300,000 - - - - 3 900,000 - - - - - -
Talent Mobility 6 3 2,548,000 1 478,000 1 430,000 - - 1 480,000 - - - -
Pre-TM 23 12 216,000 1 15,000 - - 9 153,000 1 21,000 - - - -
Reinventing 6 - - 2 205,000 2 180,000 2 170,000 - - - - - -
9 67 28 6,032,350 7 982,000 3 610,000 19 1,757,000 5 1,653,700 1 125,000 4 2,679,251
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